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This research aims to (1) study the employee’s attitude towards

remuneration of the industrial plants in Nakhonpathom Province. (2) compare the
“employee’s attitude toward remuneration of the industrial plants in Nakhonpathom
Province classified by the personal characteristics. (3) study the problems and
recommend the suggestions how to tackle the problem in terms of providing the
remuneration to the employees of the industrial plants in Nakhonpathom Province.
N In this research, the sampling group was 398 employees from 24 industrial
plants in Samphan district, Nakhonpathom Province. Data is collected by using
questionnaires at the risk value of 0.95. Statistics employed for data analysis are
frequency, percentage, mean, standard deviation, t-test, with ONE WAY ANOVA
ANALYSIS and Least Significant Difference Method

The research findings were (1) the employee s attitude towards
remuneration is at the average level while in the point of the labour law in terms of
the minimum wage is at the low level; (2) the hypotheses testing, it is found that the
differences of personal factors according to sex, educational background, and the
‘level of position classifies the differences of employee’s attitude toward the
remuneration. In contrast, that the differences of personal factors in terms of age
marital status, duration of working and salary classifies no differencés of employee’s
attitude toward the remuneration; (3) the outcome of this research could be used as the
vital information for improving the remuneration for the employees based on their
needs. Moreover, it should be concerned to pay much in paying more attention
regarding the remuneration system by providing the right information in the pattern of
two way communication. »





