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ABSTRACT

The purposes of this research were to (1) survey the learning organization of
the Commission on Higher Education on the following aspects : organizational
structure, sharing of vision, increasing of authority and job responsibility, knowledge
management, technology application, teamwork and network, and environmental
analysis; and (2) study the correlation of organizational culture and leaders’ behaviors
with the learning organization of the Commission on Higher Education.

The research sample consisted of 222 officials and employees of the
Commission on Higher Education. A questionnaire was employed as the data
collecting instrument. Data were analyzed with the use of basic statistics such as the
mean, standard deviation, and Pearson correlation coefficient.

Research findings revealed that (1) the majority of respondents were females,
with average age of 41-50 years old, with bachelor’s degree or equivalent educational
level (56.4 percent), with more than 20 years of work duration; (2) all aspects of
learning organization surveyed were at the moderate level, the aspect implemented
most was technology application while the aspect implemented least was environment
analysis (3) as for the study on the correlation, it was found that all aspect of
organizational culture factors positively and highly correlated with the learning
organization, the aspect that positively and moderately correlated was congruency
aspect ; on the other hand, leaders’ behavior factors correlated positively and at the
moderate level with learning organization; while the factors that correlated positively
with learning organization at low level were the directive style leadership and the
participative style leadership.
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