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ABSTRACT

The purposes of this research were to: (1) develop performance appraisal
standards for military officers in the Royal Thai Air Force; and (2) evaluate the
efficiency of the developed performance appraisal standards for military officers in
the Royal Thai Air Force.

The sample consisted of 1,179 military officers in the Royal Thai Air
Force classified into 744 participants in standards development and 435 participants
in standards verification. The employed research instruments were a document
analysis form, a questionnaire for development of performance appraisal standards,
and a performance appraisal form. The employed statistics for data analysis were the
frequency, percentage, mean, standard deviation, coefficient of variation, and t-test.

Research finding showed that (1) the developed performance appraisal
standards for military officers in the Royal Thai Air Force comprised 23 standards
and 145 indicators covering two main components, namely, the performance
outcomes with 4 standards and 8 indicators, and the performance competencies with
19 standards and 137 indicators; and (2) results of efficiency evaluation of the
developed performance appraisal standards indicated that more than 80 percent of
concerned people had opinions that the performance appraisal standards were
appropriate at the high level; and when the construct validity of the performance
appraisal standards were verified, it was found that the performance appraisal
standards had construct validity as they could discriminate the group of military
officers with outstanding work performance from that of common military officers
significantly at the .05 level.
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