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The study is descriptive research. The purposes of this study were to study motivation
and organizational support affecting the performance of Primary Care Unit Officers On Healthy
Thailand in Khon Kaen Province. The population of this study was Primary Care Unit Officers
On Healthy Thailand in Khon Kaen Province. The research instruments were the questionnaires
and the interview; the Cronbach coefficient of instruments was 0.97. A number of 170
questionnaires and 12 interviews were conducted by research assistant from 8 February 2007 to
10 March 2007. Data was analyzed by SPSS for Windows to acquire percentage, mean, standard
deviation, Pearson Product Moment Correlation Coefficient and Stepwise Multiple Regression.

The finding revealed that the majority of sample was female (54.12 percent) with average
age of 38.27 years (standard deviation was 8.16 years). 42.94 percentage held a postion
Administrative Officers and 71.71 percen graduated at bachelor degree. The duration of
experience was 16.79 years (standard deviation was 8.29 years). Mean of income was 20,013.24
Bath (standard deviation was 5734.28 Bath). The duration of experienced on Healthy Thailand
was 3.04 years (standard deviation was 1.14 years). The average number of Training on Healthy
Thailand was 1.94 Visit (standard deviation was 1.27 Visit).The motivation affecting the
performance was at ‘high’ level (g = 3.61, S.D. = 0.50), the organizational support was
at‘moderate’ level (g =3.32, S.D. = 0.57) and the performance on Healthy Thailand was at
‘high’ level (; =3.89, S.D. =0.55). The personal characteristics, motivation and organizational
support were significantly related to the performance on Healthy Thailand at 0.05 level (r=0.159
p-value = 0.038, r = 0.650 p-value < 0.001, r = 0.556 p-value < 0.001 respectively). There were
significance variables that predicted the performance of Primary Care Unit Officers On Healthy

Thailand such as Recognition motivation factor administer organizational support, and work itself

motivation factor at 0.05 level. The three factors could predicted the performance of Primary
Care Unit Officers On Healthy Thailand was 52.5 percent. The most finding problem and

obstacle was 19.70 percent of budgeting support.





