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ABSTRACT

The purpose of this descriptive research  were (1) to study the
level of competencies of Heads of Health Center; (2) to study the level of public
health management process; and (3) to explore the relationships between
competencies of heads of health center and public health management process.

The study population were 174 Heads of all health centers in Suphanburi Provice.
The research instrument was a questionnaire with a reliability coefficient of 0.98.
There were 170 (97.70 percent) questionnaires returned. Percentage, mean, standard
deviation, and Pearson’s product moment correlation coefficient were used for data
analysis. ,

Results of the study are; (1) both core and functional competencies were
at a moderate level. The highest score of core competencies was in achievement
orientation, the highest score of functional competencies was in human potential
development, while the lowest score of core competencies was in expertise, and
the lowest score of the functional .competencies was in analytical thinking; (2)
public health management process was at a moderate level. The highest score was in
budgeting, while in planning had a lowest score; (3) competencies of heads of health
center were found to have a high level of positive relationship with the public health
management process at a statistical significant level of 0.001.

This study suggests that heads of health center should forego both core and
functional competencies including public health management process development
to result in improving effective public health management.
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