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ABSTRACT

The objectives of this study were to study the Local Administrative
Organization (LAQO) Administrators in Phetchaburi Province as follows: 1) social and

economic characteristics; 2) their opinions toward operational guidelines in mission
transfer from Department of Agricultural Extension to LAO; 3) opinion comparision
between Chief of Subdistrict Municipality (CSM) and Chief of Subdistrict
Administrative Organization (CSAO) and 4) their problems and recommendations on
the mission transfer

The population were 162 LAO Administrators in Phetchaburi Province.
The population was divided into 2 groups with 16 CSM and 146 CSAO. The data
were collected from all population by using questionnaires. Frequency, percentage,
minimum, maximum, and mean were used to analyze data.

The findings of this study were as follows; 1) CSM were equal male and
female but most of CSAO were male; average age was 44.50 and 44.79 years;
respectively. Most of CSM and CSAO graduated bachelor degree, their average working
duration was 4.88 and 6.05 years, their average income was 26,218.75 and 20,458.56
baht/month, their average training on the mission transfer was 1.17 and 1.98 times,
respectively. 2) For their opinions toward operational guidelines in mission transfer (9
mission altogether), they agreed with it at “much” level but different in sequence. 3) To
compare their opinions by means; there was not different. 4) For their problems
concerning the mission transferred, it was found that a few of CSM had problems on the
surveying the information concerning with agriculture; agricultural development plan;
pest control survey, group and group development; plant variety distribution; sub —
district centers for services and agricultural technology transfer. A few of CSAO had
problems on 9 tasks altogether. To be obstacle by problems at mission transfer were not
clear in operational guidelines in task transfer, personnel’s lack of knowledge and
understanding in mission transfer, lack of budget and personnel. CSM and CSAO,
therefore, suggested that the addition on agricultural technology training for LAO
personnel and budget transferred to LAO should be done.
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