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ABSTRACT

The purposes of this research were to (1) study personnel administration
process in private schools in Lampang Educational Service Area 1; and (2) compare
opinions of school administrators and teachers on the personnel administration
process in private schools in Lampang Educational Service Area 1, as classified by
position, educational level, and work experience.

The research sample totaling 315 school personnel consisted of 66 school
administrators and 249 teachers from all private schools in Lampang Educational
Service Area 1 in the 2007academic year, obtained by purposive selection and
random sampling, respectively. The employed research instrument was a rating scale
questionnaire, devised by the researcher, with .938 reliability coefficient. Statistics
for data analysis were the frequency, percentage, mean, standard deviation, t-test, one-
way ANOVA, and Scheffe’s method.

Research findings were as follows: (1) the overall personnel administration
process of private schools in Lampang Educational Service Area 1 was rated at the
high level, excepting the aspect of maintenance and development of personnel which
was rated at the moderate level; (2) school administrators and teachers differed
significantly at the .01 level in their opinions on the overall personnel administration
process of private schools in Lampang Educational Service Area 1; when considered
by aspect, it was found that their opinions were significantly different in every aspect,
excepting in the aspect of recruitment and screening of personnel, which no
significant difference was found; (3) school administrators with different educational
levels did not significantly differ in their opinions on the overall and by-aspect
personnel administration process; as for teachers, it was found that teachers with
different educational levels did not differ significantly in their opinions on the overall
personnel administration process; but when considered by aspect, significant
difference was found in their opinions on the aspect of work performance evaluation;
and (4) school administrators with different work experiences did not significantly
differ in their opinions on the overall and by-aspect personnel administration process;
as for teachers, it was found that teachers with different work experiences did not
significantly differ in their opinions on the overall personnel administration process,
but significantly differed at the .05 level in their opinions on the aspects of personnel
planning and personnel maintenance and development.
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