]
<5

GIEGE : MsWRngluuumstssidiunnsdiRnaes

2b.

AdnanuasRuinisAne

L = =
JBLL CwHaNATE Yrysen
UszsinfEne ;. §AIAARTIRNTE A9 ANEN FUNFAaD
=l ' & o o v
nssun1sAUIne © $ANANARTIANTE MT.ANTITY HUAY
S ERAT N T
Uszinnansiinug : Gnealnus nA.m. (N1TU3UNTNIANEN)

NWIINENABIULTFT, 2550

»
o o

n*nﬁﬁ’amﬁﬁwqﬂszmﬁuﬁn Lﬁ'ﬂﬁ’mmgmmumsﬂmﬁuma‘ﬂﬁiﬁmmm
driineasiufinisine ealfngUszasdianzdsil 1) WeAnmeseflsznatyes
gﬂu:uumﬁ‘ﬂ?:LﬁunnﬂJ@iﬁqmmmﬁqﬁmmmmﬁuﬁm?ﬁnm 2) itea¥agilunag
ﬂﬁ‘:Lﬁumsﬂﬁﬁﬁqmmméﬂﬁnmuwmﬁuﬁmsﬁﬂm 3) Wanaaadldaluunistsndiy
msﬂﬁ‘lﬁmu«umﬁﬂﬁ’mmwmﬁuﬁmsﬁnm uaz 4) ieisefiureqlutninlaziiy
msﬂﬁi‘fﬁmu‘nmﬁﬂﬁ’nmuwmﬁuﬁmsﬁnm

FennsAsuil 4 Tusew Fail 1) m’;‘ﬁnmmﬁﬂ?zﬂawmgﬂLmumiﬂ?zti‘lu
mﬁ‘ﬂﬁﬂ"ﬁmummdﬂﬁ’nmuwm*ﬁuﬁ lnansiipszi uazdauasnssiianans windn nowj
uazAseTAndes waznsaeuoLAIARTURINAS BN TR NIRRT
msAmn dautinguludninmuasiuinisdnm fidmsanuineg uaegdaoy
2) msadeguiuumedssdiunsufjimnuuasgiianisdsciiunisufiRmusedirinam
AT Tnelseguaunuinguiaeldinatin MACR 41424 10 AU uazmAsaRasy
fusugileninsnduanndidengay 4wu 5 au 3) nasesldzuuuuninlsydiy
mafiRnuresdnineuaatuiimsing lefifiamessdldpluilsznaudeg
gBunng uﬁzsmﬁéﬂmﬂmséﬂﬁ"nmuwmﬁuﬁmsﬁnm vaminguludninauam
fufinrsfinem TRV RERTRIFE LY ACIENSSUNIARUANTANE Arazaynssums
§1999N19A7 WATYARINIVINANITANKY (8.0.A.A.) AZNITNNNIRAARIN ATIAADL

UsziiunauasimanisAnm (n.adu) sandidrsandszguduni s1uau 25 Ay



= - = 9 ar -3 A 1
4) dsndiugiwuuntsdsaiiunsdjidaovresdrinemuaniuiinigdnm Teaffunases

Tgtuniy 4w 25 A

NANIIITEIWLITN
- = o o o o g ni

1. svAlszasuraszduuunmslsudiunsdimnuresdninenueanuh
nsAndl 5 aedtlsvnen T 1) dasuijalsadiy 2) Addiussinusinislseiiu
3) TEnidluntsusaiin 4) fnslsedin uas 5) nslddeyatipunay

o - e o o L4 : Y 5

2. stuvunisdssdiunisd fiReuassdninaueniufinsAnme HaFeau

Ussnausasesdtlsenauseraluly
-}ﬂ’ Ail 1 = 1 ‘ = 2/ 8 #d

2.1 Wweawiatlszn Ussneudne 4 §uNe Ae yNNBIAIUEEEY Yuues
AungELIUuN e Iy NNBUNSFEUTULA s INIBIANT WATINNEIWILLTZNIMUSY
ninens

2.2 sinlauasinusinnstlsuiiy §47u9u 67 fale® inpupinassadiy
nsdfimanu Uszneudian Aiede Arfeuas uazdudLALNIN

2.3 350 lunnsdssidiv Ioud nsdunwal naspmaaeusianig
N1TATINABLIBNAITUANTIN WAZNNIRALNN

2.4 gynasdsaidiv dszneaudg genweents usrsaddanursnisdnineu

-:"; nll LS 1 1 L ar g -a; 2 o
aRuiinsAnm dauthnguludninaasiuimsdnem gudniraniuAnm
s [
 ARENIINNFARUANITANE AMTAUNITHN1IT199INN3AF LAY ARININIINSANEY
(B.N.A.A.) AMENITNNITRAATN ATIAADY LTt UHALAZUMANTANE (N.7.1].5.)

2.5 nisliteyadieundy anliumslait 2 dnwue Ae feyanguynnaa
ni o o aas Ad 1s 1 d‘ r o :ll - 34 ar
neafunan1rUNRWnA wazdayananyApainuanLpant sl iR uineslfinlg

5 ¥

3. wan1Ineeed [ gLLuun sUTsEuN U TR IMaed N wamnuh
msAnE wudd gurdanmeassldiianudivduiivsluuuntsdszifiunsdfjiFionaes
dninnuasuinisAnmida s ranninuazatnis o i Flunslsadiunng
UijiFeusesdinauaniuiinisinmtéeds Sauasandasiumslfifiauses
. . % J
AMINILIARUANSANE

4. wamsUszdiugtuuunissadfiunis fiRenueesddnauaanuiinisdnm

wud gluuunsdsziiunslinenuie 5 ssddseneuiiamnauilaudulseland



audiuldlfuazansumnzandminnisi liddssdivnsififevegluszduniniigs

wazimugnsiesasauAguAINNTBLINNIzUTRA TR URMsAN et lussALun



Title : THE DEVELOPMENT OF THE MODEL OF PERFORMANCE
EVALUATION FOR EDUCATIONAL SERVICE AREA COFFICE

Author : Mr. Somkeit Boonrawd
Major Adviser : Assoc. Prof. Dr. Vithaya Jansila
Adviser - : Assoc. Prof. Dr. Samran Mejang

: Dr. Phadungchai Puphat
Type of Degree : Doctor of Philosophy Degree in Educational Administration

(Ph.D. in Educational Administration) Naresuan University, 2007

Abstract

The purposes of this study were : 1) to identify major components of the
model for performance evaluation for educational service area office 2) to construct
the hypothetical model 3} to experiment the hypothetical modet and 4) to assess the
model for educational service area office

The research procedure followed four steps : 1) analysis and synthesis of
relevant documentary research findings and theories and practices in educational
administration , then verified E)y the opinions of those involved, namely, directors ,
deputy directors, and heads of the department divisions educational service area
offices, as welt as principals and teachers 2) construction of the suggested
performance evatuation model and its manual , verified by 10 - member group
discussion and assessed by 5 professors using MACR technigue. 3) experiment of
the model through 25 participants , namely, directors, deputy directors , heads of
department divisidns , principals, board members of educational service areas, board
members of educational personnel administration and board members of monitoring
inspecting evaluating and supervision for education and 4) assessment of the

experimented performance evaluation model for educational service area office.



The research findings were as follows:

1. The model of perfermance evaluation for educational service area office
consists of five 5 major components :1) job content to be assessed 2) performance
indicators and criteria to evaluate 3 ) assessment procedures 4) assessors and
5) information feedback .

2. The performance evaluation model consists of the five major components,

2.1 job contentto be evaluated, consisting of 4 perspectives :
1) students 2) internal process 3} learning and growth 4) budget and resource

2.2 67 performance indicators , associated with the five major components
and measures criteria use arithmetic means, percentage of opinions on Likert Scale
basis and quality level .

2.3 assessment procedures used : interviews, check- lists, documents
checking , and interrogation

2.4 assessors , namely, directors, deputy directors , heads of department
divisions , principals, board members of educational service areas, board members of
educaticna! personnel administration and board members of monitoring inspecting
evaluating and supervision for education using the documents checking,
monitoring and supervisions.. -

2.5 information feedback from two Sources : high perfermance groups and
low performance groups.

3. The experiment of the developed five-component mode! of performance
evaluation for educational service area offices yielded positive results in terms of
participant satisfaction, appropriateness and practicability of the model for the
management of educational service area offices.

4. The five-component model of performance evaluation developed for
educational service area offices are assessed as useful, and appropriate for the

management of educational service area offices.





