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The purposes of this descriptive research were: (1) to examine leadership
characteristics of professional nurses. (2) to study the effectiveness of their -
performance, and (3) to fine the relationship between leadership characteristics of
professional nurses and the effectiveness of their performance at community
hospitals in Nakhon Sawan Province, Thailand

The sample group comprised 210 professional nurses and was selected by
proportional stratified random sampling and sample random sampling techniques
according to the size of hospitals. The research instruments were questionnaires and
consisted of two parts: leadership characteristics and the effectiveness of professional
nurse’s performance. Content validity was tested. The Cronbach Alpha reliability
coefficients of each section were 0.98 and 0.94 respectively. The statistical devices
used for data analysis were both descriptive statistics (frequency, percentage. mean,
and standard deviation) and Pearson’s Correlation Coefficient.

The research findings were as follows. (1) Professional nurses rated their
leadership characteristics at the high level (M = 3.96, SD = .62). (2) They rate the
effectiveness of their performance at the high level (M = 3.66, SD = .68).Finally, (3)
There was statistically significant positive correlation between their leadership
characteristics and the effectiveness of their performance (p <.001, r = .749).





