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ABSTRACT

The purposes of the survey research were 1) to determine personal factors, 2)
to explore administrative factors 3) to explore the standard of hospital pharmacy of
pharmacist in the region 2 and examine relationships between personal factors,
administrative factors and the standard of hospital pharmacy of pharmacist in the region 2

The population were all 219 pharmacists who work in hospitals region 2. One
hundred and ten Self administrated questioners were replied (72.16%) Mean, percentage,
Standard deviation, Pearson’s Product Moment Correlation Coefficient and Chi-square
test were used for data analysis. '

It was found that 1) Personal factors were as follows almost pharmacists were
female (77.6%) average ages was 31 years, 78.6% graduated bachelor degree, the average
current work expenses was 4 years, and 74.6% was the pharmacist patient services. 2) the
organization management factors were firstly, the over all aspect of leadership, and the
leader’s policies which support the standards of practices were in the highest level. The
management of the organization was in the median level 3) The practices followed the
standards found that the leadership and management were the highest level, and the
lowest was the study and research. 4) Personal factors as sex and age had no significant
correlation to the standard of hospital pharmacy; current job times, role perceptual, job
satisfaction, leadership of the leader, administrative organization and facilities, equipment
and resources had no significantly positive correlation to the standard of hospital
pharmacy (r = 0.196, 0.477, 0.379, 0.415, 0.281, 0.453, 0.668) p<0.05 respectively.
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