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The purposes of this survey research were to study ), b demographic factors of
Village Health Volunteers (VHVSs), () level of health promotion knowledge, level of
performance supporting factors, job motivation factors ), 3) level of the potential of health
promotion implementation in health management village of Suphan Buri Province ), 4 the

relationship between demographic factors, health promotion knowledge, performance
supporting factors, and job motivation factors and the potential of health promotion
implementation in health management village of Suphan Buri Province,), (5) problems,
obstacles, and suggestion of Health Management Village of Village Health Volunteers in
Suphan Buri Province.

The population in this study was 907 VHVs. The sample group was composed of
349 VHVs by using stratified random sampling technique. A research instrument was an
interview form designed by the researcher. Kuder-Richardson was conducted for knowledge
factor reliability test, and it derived the reliability level at 0.84. Besides, Cronbach’s alpha
coefficient reliability test was conducted for performance supporting factors, job motivation
factors, and the potential of health promotion implementation, and their reliability levels
were 0.83, 0.88 and 0.93 respectively. Data were analyzed by descriptive statistics and
analytical statistics: Chi-square test, and Pearson’s Product Moment Correlation Coefficient.

Results of this study showed that : (1) most of VHVs were female, with average
age of 43.5 years, having primary school of education, agricultural occupation, having 5,000
— 10,000 Baht of income per capita, having 10 years on average of being VHVs, and being
responsible for 10 —20 households, (2) the knowledge level of health promotion
implementation, performance supporting factors, and job motivation factors were at a
moderate level, 3) the potential of HPIwas also at a moderate level, ) the factors related
to the potential of VHVs’ health promotion implementation in health management village of
Suphan Buri province were the numbers of responsible households, which had positive
relationship at low level, but the performance supporting and job motivation factors had
positive relationship at a moderate level, at 0.01 level of significant. () the problems

and obstacles in health promotion implementation were of budgeting, planning and
evaluation.

The suggestions of this study were that the local organization administrators
should be provided an adequate support of budget. Public health officers should regularly
support VHVs in training session and supervision. Moreover, the honored reward and
certificate should be conducted to enhance VHVs’motivation.





