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ABSTRACT

‘ The purposes of this descriptive study were: (1) to determine the level of
managerial leadership of first level nursing managers as perceived by professional
nurses, (2) to study the level of job satisfaction of professional nurses, and (3) to
-~ investigate the relationship between managerial leadership of first level nursing
-.managers and job satisfaction of professional nurses at private hospitals in the
Bangkok Metropolis

- Stratified random sampling technique was used for selecting 371 subjects
from all professional nurses at private hospitals in the Bangkok Metropolis. Research
. tools, developed by the researcher, were questionnaires and comprised 3 sections: (1)
personal data of the subjects, (2) managerial leadership based on Quinn, et. al. (2003)
and (3) job satisfaction of professional nurses according to Herzberg’s Two-Factor
Theory (1959). The content validity index of the second and the third sections were
0.97 and 0.98 respectively; whereas the internal consistency Cronbach alpha
coefficients were 0.98 and 0.97 respectively. Statistical devices used for data analysis
included frequency, percentage, mean, standard deviation, and Pearson Product

Moment Correlation coefficient.

The results of this study illustrated that (1) the mean score of managerial
leadership of first level nursing managers was rated at the high level (x =3.75,S.D. =
0.62), (2) the mean score of job satisfaction of professional nurses was rated at the
high level (X = 3.8, S.D. = 0.50), and (3) the managerial leadership of first level
nursing managers was significantly positively related to job satisfaction of
professional nurses at private hospitals in the Bangkok Metropolis
(r=0.638, p < .05).
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