AT UIATIY. 2549. mwauwuﬁiuﬁinﬁﬂ%’m’fmﬁmsﬁnﬂmmwﬁmmsv‘imummwmma‘im%w

Savalsangnuiadans mansFuesenisamiie. SneniwuiSyananissguenaasunuda
aBnMsUsTsaEegy Tudiningidy nAnndvveuAy. [ISBN 974-626-398-6]

y o = d P o & A [ Y
15ENUINEINENUNWUE : SA.AT. WITANA ATYITY, as.alszdng 1INy
v
UNANED

m33sunsemiiunsSudmssanuuumeda N fSaqUszaadiitefny i duiuissn i
Posodmusnisfunuamadamainanu srauiladodumausnisau u,a:ﬁVﬁmmmw%ﬁmmsﬁmu
yesnenuIadwan Huftinaudstalsmemiaingy Tumaazusonimoamile 5 uva sz AN AN
AonewaInIw ‘nﬂgummmﬂﬂiiQ‘wmmmmw Tumanzfusenisaniie sg1atiey 1 1 313U 180
aY mmmnmauaiﬂﬂ‘hﬂmuﬁavmu S8 130 Fuowu 2548 TiarwndeyalavldadAFonaann
18u msuanuasaaud fevas aunde dnufivunuinasgiu pazyanuduiufayninsgnieilele
EnuSysfunuaEIansiauveame NN Tavl¥dulsyAntemduiutifesdu

HAMIITINLN

1. ﬂmmw‘mwmsﬂmummwmmm%wwiﬂmm agluszduthunany (X = 349 SD = 44)
wus1 Eumsihaidiugss Tenldedean uaz AulenamaienIausInnTnIeIALID: o luszauge
(X =4.11,3.74, S.D = 65,62 AMWTW) auluduiug 18un daunedeuazanulasadi PR ARVIILE
Al s R uasa AUy Anasy nidauyana M39IUMAZ MIA WY
H3a Tausau ogluseduthunan (X = 3.55,3.38,3.48,3.50 uag 3.39, S.D = .58..66,.60..671122.69 CRITRLD
dauﬂ'mammuﬁﬁUqwauazqaﬁiinﬁmmﬁﬂéﬁm (X=2.74,8.D=.76)

5 Yodudmusws Jdud Tassadia nagnd ST BUUMIVINS Auvsewinay Minye
Lnsdifiondan Aundslaesauegluszduge (X = 375, S.D = 51) WU Aunagnt LasdmauNie
wiinan egluszdugefign (X = 3.85, S.D = .63 uaz 59 ad s sesasfed szl (X = 3.79,
S D= 64) daudmlasaadre nazdwnuunisuiniseglussavimnan

3. flosedmunise 7 &1 Seuduruimanluszduihunansiuguamdiansiinu

o

fum‘wmmafim%w 867191 Hodhe V]Nﬁﬂ@‘\‘ﬂi%ﬂ‘ﬂ .01



Kanitha Sunakarach. 2006. The Relationship of Administrative factors and Quality of Work Life of
Registered nurses at Psychiatric Hospital in Northeast. Master of Public Health Thesis in
Public Heaith Administration, Graduate School, Khon Kaen University. [ISBN 974-626-398-61

Thesis Advisors: Assoc.Prof. Dr.Pirasak Sriruecha, Dr.Prachak Bouphan
ABSTRACT

This research was designed to be descriptive cross sectional study. The objectives were to study
relationship between management factor and quality of work life, level of management factor and level of
quality of work life of the register nurses working at Psychiatric Hospital in Northeast of Thailand. The study
population was 180 nurses worked at hospital northeast department of mental health. The data was collected by
questionaires from 1-30 September 2005. Statistics used to analyze the data were [requency, percentage, mean,
standard deviation of the variables and Pearson’s Product Moment Correlation Coefficient.

The results of the study were as follows :

1. The quality of work lifc was generally at moderate level. (—)_( =13.49,S.D = .44)ic the factor of
social contribution and the self-development for competency were bound at the high level. (X = 4.11, 3.74,
S.D = .65,.62 ) The other factors were at moderate level, i.c Safe and health working conditions, Growth and
security, Social integration, Constitutionalism and Work and Total life space were at the moderate level
(§ =3.55, 3.38,3.48,3.50 and 3.39, S.D = .58..66,.60,.67 and .69), respectively. The factor of Adequate and fair
compensation was found at the lowest level. & =2.74,8.D=.76)

2. For The management factors ,the organize structure, strategies, system, staff, management style,
skill and core value were found at high level. (_)Z =13.75,S.D = .51) ,i.e the high level were to Strategic and
Staff. (—)_(- =3.85,S.D=.63and .39) And moderate level were to system. (i =379, S.D=.64)

3. There was a statistically significant relationship between management factor and quality of

work life. (p=.001)



