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This research was designed to be descriptive cross sectional study. The objectives were to study
relationship between management factor and quality of work life, level of management factor and level of
quality of work life of the register nurses working at Psychiatric Hospital in Northeast of Thailand. The study
._pepulation was 180 nurses worked at hospital northeast department of mental health. The data was collected by
questionaires from 1-30 September 2005. Statistics used to analyze the data were frequency, percentage, mear.
stanidard deviation of the variables and Pearson’s Product Moment Correlation Coefficient.

The results of the study were as follows :

1. The quality of work life was generally at moderate level. 6( =3.49, S.D = 44) i.e the factor o0
social contribution and the self-development for competency were bound at the high level. (X = 4.11, 3.74,
8D = .65,.62 ) The other factors were at moderate level, i.e Safe and health working conditions, Growsth and

security, Social integration, Cons’titutionalism and Work and Total life space were at the moderate level

‘()_(. =355, 3.38,3.48,3.50 and 3.39, S.D = .58,.66,.60,.67 and .69), respectively. The factor of Adequate and fair

campensation was found at the lowest level. (i =274 ,S.D=.76)

2. For The management factors ,the organize structure, strategies, system, staff, management style,
skill and core value were found at high level. (3(_ =3.75, S.D = .51) ,i.e the high level were to Strategic and
Staff. (i= 3.85, S.D =.63 and .59) And moderate level were to system. (X=3.79,S.D = .64)

3. There was a statistically significant relationship between management factor and quality of

work life. (p=.001)





