ABSTRACT

The purposes of this research were to study the evaluating of curriculum of business
administrative in management program year 2006, Vongchavalitkul University Nakhonratchasima
province. The objectives of the study were as follows, 1) Evaluated the input of the curriculum which are
the objectives, structure and contents of the curriculum, lecturer and supporting of learning environment.
2) Evaluated the curriculum management, the arrangement and the evaluation of curriculum. 3) Evaluated
the output of the curriculum that was the qualification of graduate according to Thailand Education
Qualification Framework (TQF) and the requirement qualification from labor market. This research was a
survey research and the data were collected by using the questionnaires. The population were 134
separated into 4 group which are, graduate were 57, and management committee and instructor 14, student
in management program 50 people and the supervisor of graduate were 13 people. The collected data were
also analyzed by using frequency, percentage, arithmetic mean and standard deviation. The results of this
research revealed the evaluating as follows; the input of the curriculum in general were in highest
satisfaction level by the objectives and structure of curriculum were in the highest satisfaction level and
the contents, instructors and supported resources for studying were in the high satisfaction level. The
management and the operation of the curriculum were in the high satisfaction by the arrangement and the
evaluation of the curriculum was in the highest satisfaction level and the management of curriculum was
in the high satisfaction level. For the output of the curriculum were found that for the qualification of
graduate were in the high satisfaction by human relation and responsibility were in the high satisfaction.
For the recommendation, the content and subjects in management program have to continue improved for
adaptation in the dynamic environment. Moreover, the curriculum should be improved for practice skill in

work life and should be applied for responsive to labor market and the development of the country.
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