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The ‘works on general personality, 1leadership
personality, morale and work efficiency theories serve as ‘a
conceptual framework of the hypothgses of thisvétudy that :

(1) General personalities of the private sector male
and female administrators are not different;

. (2) Private sector administrators with different
ages possess no different general personalities;

(3) Private sector administrators with different.
"work experiences possess no different géneral perséhalipies;

B2 Private Seétor administrators with different
levels 6f education possess no differént general personalities;

(5) Privateasectop male and female administrators

possess no different leadership personalities;



(6) Private sectof~ administrators with different

(M Private. sector administrators with different
work - experiences possess no different leadership

personalities; o e .

(8) Private sector administrators with d{}ferent
levels of .education‘ possess no different leadership
personalities;

(9) Private sector administrators’ leadership
personalities are related to employees’ ﬁorale;

(10) Private secior administrators? leadership
personalities are related to employees’ work efficiency; and

(11) Private sector administrators’ leadership
personalities are related to employees’ morale and Qork
efficiency |

Data used in tgis study were drawn form a
questionaire mailed ﬁo 90 administfators and 300 employees
attached to 230 compaqies. Oof these, 390 persdns or 100% of
the samples have refurned the questionnaire. And based‘on an
analysis of the daté utilizing the Statispical values of the
split-half, t-value, corrélation cdefficient, and multiple
correlation in order to find the relationship between and
among variébles, it was-fond that :

(1) Out of the total 16 measures of the general
personalities bf the\administrators, 13 are positive : A"

(outgoing), B* (more intelligent), ¢* (emotionally stable),

E* (assertive), F*‘(happy-go-lucky), g’ (conscientious), - H'



(venturesone), L+(suspicious), N*(shrewed),Q*i(experimenting)

+

Q@ , (Self-sufficient), Q*. (Controlled), and Q*‘ (tense). On

s
the contrary, the three negative measures are as follows :
I” (tough-minded), O (placid) and M~ (practical);

' (2) Sex is related to general perfonalities of the
private sector administratofs in such measures as A,é:F,G,I.
L,0,Q,,Q, and Q,; but it is not related to such measures as
B,E,H,M,N and Q,. These findings reflect that Hypothesis
No.1 is both confirmed and rejectéd:

(3) Age is reiatéd to general personalities of the
private sector administrato;s in such measures as B,E,I,M,'Q1
and Q,; but it is not related to such measres as A,C,F,G,H,
L,N,0,Q, and Q,- These findings reflect that Hypothesis
No.2 is both confirmed and rejected;

(4) Work experience is rélated to general
personalitiés of the.privatp-éector administrators in such
measures as A,E,I and Q,; but ii is not related to such
measures as B,C,F,G,H,L,M,N,0,Q,,Q, and Q,. These findings
.reflect that Hypothesis No.3 is both confirmed and rejected;
(5) Education level is related to general
| personalities of the privéte sector administrators in subh
measures as A,B,C,F,G,I,L,M,N,Q,,Q, and Q.3 but it is not
related to such measures ale,H,O and Q,.  These findings
reflect that Hypothesis No.4 is both confirmed and rejected;

(6) Upon - ,computation, the private sector

administrators’ leadership personalities are rather high

on all 8 measures (T, to T )3



(7) Sex is related to leadership persohalities of
the private sector administrators in six measures : T,vTy»T,
Tg»T, and T,; but it is not related to 2 measures  : T, and

T_3 These findings reflect that Hypothesis No.5 is both

2?9

‘confirmed and rejected; -

(8) Age is related to leadership personalgéies of
the private sector administrators in 8 measures : T.»T, and
To3 but it is not related to 5 measures : T,,T,,T,,T, apd'Ta.‘
These findings reflect that Hypothesis No.8 is both confirmed
and rejected;

(9) Work experie;oe is related to .leadership
personalities of the private sector administrators in 2
measures : T, and T,; but it is not related to other &
measures : T,,T,,T,,T,,T, and T,.  These findings reflect
that Hypothesis No.7 is both confirmed Qnd rejected;

(10) Education is related to leadership personalities:

of the private sector administrators in 3 measures : T, to

T, but it is not re%ated to other 5 measures : T, to T,.
These findings reflect that - Hypothesis No.8 _is both
cohfirmed and rejected.
| (11) Uponvcomputaiion, the private sector employees’
morale scores the highest on the satisfaction of job (M )and
the lowest on the responsibility (M, ). Others measures of
the morale are rglatively equivalent;
(12)‘The alphé coefficient 4of the relationship

between the pri&ate éector administrators® 1leadership

personalities and the employees’ morale was statistically



significént at .05 to .01. These findings reflect that
administrators’ leadership personalities aré‘hostly, related
to employees’ morale, hence Hypothesis No.9-'is mostly
confirmed; |

(13) Upon coﬁbutatibn, the privﬁte'sector employees’?
work ?fficiehcy on job success (E,) scores ‘the‘hig;;st; Job
responsibility (E,), the lowest while all other measures of
wvork efficiency score relatively equivalent;

(14) The alpha coefficient of the relatiénship
between - the private sector administfators’ leadership
personalities and therémployees’ work efficiency was
statistically significant at .05 to .01. These findings
reflect that administrators’ leadership personalities are
mostly related to émployees’ work .efficiency, hence
Hypothesis No.10 is mostly confirmed; .

(15) Upon computatipn; the hultiple correlation
based on the reldtionships among léadership personalitiés of
‘the private sector qdministrators and employees’ morale and
work efficiency vas fqund to’be significant.  These findings
reflect that Hypothesis No.11’is confirmed. |

From this_study, {t is evidently cleaf that these
research findings are very beneficial for the improvement
of personnel aétivities, especially with regard to general
and | leadership personalities of the private sector

administrators vis a vis employees’ nmorale and work

efficiency.



