219145

aw A o a a Y & e awa 5 =
13I8LTN ﬂ'liu'luiﬂ'ﬂWEIﬂ'ﬁ'UﬁﬁﬁﬂQﬂﬁU'lumﬂiﬂﬂQﬂﬂgUﬂLluﬁ'luﬂQ'lUHJﬂ AIUNAUHIUAT U

Iagilszaadmsisuitefin 1) Aruuandvesszduanud S wweamsmdnmsuSmsAsnuieafiaulfialy
dninanangamwimiuas 2) hiviisniwadensaduarudidolunmsimdnmsuSusiensthudeiiau§is
Tudninanmangunwumiuns uag 3) Tymgiassanazdomuenizlunsim TomnensuSmsaensthuiiesiiahlg
msdiAvesngaunwunIuas 4) sﬁaﬁmumu’mnmsﬁﬁz‘uwﬁnms‘u?ﬁﬁﬁﬂmsﬂmcﬁm'Iﬂﬂﬁﬁmuﬁwﬁmmmm

ATUNHUNIUAT
b4
asfnuideasuiiunsisadedise endninanuangunuuyiuns $1au 50 e Taemsaeuniungu

@ 1 ¥y de w ° Y 4 A dqyg aa A a 79
fMsiammiidinaanunnumuasiIuIdY 362 aumieslieldlumsitens wuugenay Ansizvdeya
Taglda1ada 18un nisuonusanaud arfesay Aundomundin uazaramdioauuATTIM, F-test (One way ANOVA)

182 Muitiple Regression Analysis 3% Enter

]
a wa

aw ' o o o o o a “ £ A aa g, .o
HaNTININUI (1) szmm’nnmsiwmmsumaﬂmsusmsnfﬂmimumawﬂ"lﬂﬂgm‘lumummmm

1w

3 b4 v
Fuly Hunan nazduuenvesngemnuniuas hilinuuandredu ) Silvivedniles 1 Yedelungudunlsveanuiia
P ¢ g 2] o Yoo 4 o Y w ' 40
vealu Twesiaziiugesy 1dud fasedminglszasduazuinsgmveuloms edodudnsazmisnuimimlons
TilgmsUgia Tedednviruadvesffiden Tilieedndes 1 fade lunduiudsvesdumudmnisdanisves o5
o ' o @ v { @ o g &4 A

wy Sunsas 1un JododniTnseadra Hododmamnlszuna Todedmani uazilededudaqgnsalinseaiio insoald
a o ] L ar o o v as 4 a Y o1 w Y 9 o o
iifadvediarios | ladelunquilsvasdumudmmsiamesdnsves ey Sunsas Tdun Tedodmnnedih fade

o <) o o o 1 a a ' o 5. d PEY a a
v’ﬁumsmﬂmﬂuﬁn ’i]é]%ﬁ’mﬂamgnwuuaxmsaamu anillaninaneszauaNd IS wweInsiMann1suSHIAenTS

Yy oA e o wa o o Ao o a4 A a Y R '
muwm’ﬂﬂ'lllﬂgnﬂuﬁmmml‘umlmn;\imwumuﬂi (3) ﬂﬂgﬁ']aqﬂﬁiSﬂﬂﬁ"lﬂi’gﬂﬂlﬂfﬂ\‘lMﬂlmzﬂﬂﬂ'qﬂflSm‘IhJLWENWEW]E)

]
= o

v 1S o =t 1 E4 3 s o 3 Ay oot v
msldau lilimsduna TuTadlmiq danldludninemuea Swouyaainsilifemedssuib viaussgalelums

2 wn ad aea o do oy 1y & 9 3 o a wa o o
Uideazidussumsdgifoundudey avin dhudu@ damusuuzuazfannuuimalumsifiamassdnineu
wANFUNNLMINAT fuinsssRugeveanunnymunsiazduinauun asldanuddgdumstulousnsuims

a ] 4 e a wa 1 e v o ' o o a o
Aemadiudieaia Wlia Tunnniisan yoessnsuazdrswns lugnszdy aasduaiuiinisfuilsanufadiuen

yaans Tudninouwe nazadsdlalemailsssmuaunseauaasnnuiadiu assfinsfanmyaainsau inseusy e
< Y o - = Y3 et e 2 & a ' a o
duyunug inee Diruaduazanuidnia AddeuToue uivlueivesnusssunaseiesssn arsduasudan

1
& o =)

£ o s A & v v < g v e v
Qﬂﬂigﬂ'lm“]fﬂ'lﬁﬂﬁgﬂﬂiﬂ!lﬂﬁ@\UJB lﬂﬁ'a\ii‘]{ﬁ"qqi‘ﬁﬂﬂuﬁﬂﬂ PNBINNANINTIALT) §NABY N Lla$ﬁ1ﬂ150ﬂ3')ﬂﬁﬂﬂl’lﬂ

' 3 o 1 a o_ 1w [ v a a wa < 1
athafisanss anaiuayuezduaiumsiirggunsaiilegndumnldlni  asduaSuli§ifouduin Widu
' v a =S R T 1% v o & o o o awa A o < & s
fawlumsdadule Samfa T saudlgmduinndeanuduisnimstlenehhigid wewauuimlszdnsam
Tunsdfidauveayaains Tasnssaiuwugnsmans lussfungumwunmiuas szfudninanuvn uazszdumizeny

34 4 o o 1 e wag Y 5 2 4
il ieiuanuday Tumsthulove WU iR tdszauanuduianntsau



ABSTRACT 2 1 9 l 4 5

The research of The Good Governance Policy Implementation in Bangkok Metropolitan’s
District Office have objectives to study on 1) the difference of success level of the good governance policy
implementation in Bangkok Metropolitan’s district office, 2) influence factors for a successfully of the good
governance policy implementation in Bangkok Metropolitan’s district office, 3) problems, obstacles and
suggestions of the implementation of the good governance in Bangkok, 4) developing to use the good
governance system in Bangkok Metropolitan’s district office.

This research was a survey research equipped by questionnaires. From 50 Bangkok
Metropolitan’s District. The sample groups were 362 officers of Bangkok Metropolitan’s district office.
Collected data analyzed by as frequency distribution, percentage, arithmetic mean, standard deviation, F-test
(One way ANOVA) and multiple regression analysis by method Enter.

The research result found that (1) success level of the implementation of good governance in
inner, middle and outer office of Bangkok had no difference. (2) A least one factor in its the parameter group
factors according to Van Meter and Van Horn were the objectives and policy, the office’s characteristics to
implement the policy, the officers’ attitudes. A least one factor in its the parameter group factors according to
Voradej Chantarasorn’s management were the structure, the location, the materials, equipments and tools. A
least one  factor in its the parameter group factors according to his organization development were the
leaderships, teamwork and relationships and confession. Those parameter factors were affected to the success
level of the good governance policy in Bangkok Metropolitan ’s District Office. (3) The major problems are
the lacking of the material, the personals the new technologies and the motivation as well. The working
procedure is too complicated. (4) The operational suggestion of Bangkok Metropolitan’s district office were an
executive should emphasis on implementation of the policy of good governance in all division, organization,
and officer. They should encourage to listening some opinions from officer and people, then use it for
management improved. They also have a personal development such increase knowledge, skill, good attitude
for a policy, including to moral and ethic which increase their operation quality. Executives should support for
material reuse, team work, co-decision, and problem resolution participated which lead to success of policy
practical. The strategic planning for operation performance increased in all Bangkok Metropolitan, district

office, and division level. This plan will lead to clear image of more successful of policy implementation.





