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This research aimed: (1) to study the personnel’s participation in
administrative system of Suan Dusit Rajabhat University; (2) to compare the
participative of personnel in the administrative system of Suan Dusit Rajabhat
University; -classified by gender, age, educational level, time-period of operation, and
wages/salary. ,

The research consisted of 343 personnel’s of Suan Dusit Rajabhat
University. The instrument used for data collection was a 5 level rating scale
questionnaire with the reliability of 0.9837.Statistics for data analysis were the
percentage,mean, standard deviation, t-test,one-way ANOVA and Sheffe’s matched
pair comparison.

The research found that: (1) the personnel of Suan Dusit Rajabhat
University, as a whole,participated in the administration of the university at high level
on all aspects. (2) When comparing the participations, as a whole, it was found that
male personnel had high participation level, while female personnel had their
participations at fair level. Personnel at the age of 36-45, 46-55, and over 55 years old
participated at high level, while other age ranges had their participations at fair level.
Personnel who spent 6-10, 16-20, 21-25, 26-30, and 31-35 years on working for the
university participated at high level, while others had their participations at fair level.
Personnel with the educational level of Master’s degree and Doctoral degree had high
participation level, and personnel with other educational levels, on the other hand, had
fair participation level. Personnel who earned 10,000-20,000, 20,001-30,000, 30,001-
40,000, 40,001-50,000 Baht and over per month, had their participations at high level,
when personnel who made less than 10,000 Baht monthly participated at fair level.
Recommendations had been identified as follows: Suan Dusit Rajabhat University’s
personnel should be encouraged to participate more in the administration of
organization culture.





