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The purposes of this study were to examine the relationships between personal factors,
organizational commitment, employee involvement, and quality of work life of staff nurses, and to search
for the variable that could be able to predict quality of work life of staff nurses. Subjects were 403 staff
nurses selected by simple random sampling. Data were collected by using 4 sets of questionnaires:
demographic data, organizational commitment, employee involvement, and quality of work life of staff
nurses. The content validity were established. The questionnaires were tested for reliability by
Cronbach's alpha coefficient which were .87, .92 and .89 respectively. The data were analyzed by using
percéntage, mean, standard deviation, contingency coefficient, Pearson's product moment correlation,

and stepwise multiple regression analysis.

The major findings were as follows:

1. The quality of work life of staff nurses, employee involvement were at the high level and
organizational commitment of staff nurses were at the medium level.

2. Educational status and work experience were not related to quality of work life of staff nurses

3. Organizational commitment was positively related to the quality of work life of staff nurse

{r = 0.67) with the significantly at the .05 level.
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4. Employee involvement was positively related to the quality of work life of staff nurses

i

(r = 0.75) with the significantly at the .05 level.

5. The variables that could significantly predicted quality of work life of staff nurses at the .05
Ieyel were employee involvement and organizational commitment with accounted for 61.5 percents
(R%= 615)

The predicted equation in standardized score could be stated as follows:

Z = 0.549 employee involvement + 0.303 organizational commitment





