Thesis Title The Study of the Relationship Between the Administra-
tors' Leadership Behavior of Prquincial Nonformal
Education Centefs and the Officials Job Satisfaction
in the Provincial Nonformal Education Centers in

Central Region

Name Supreeya Satvimit
{
Concentration Adult and Continuing Education
Department Nonformal Education
Academic Year 1989
ABSTRACT

This research was aimed at Studying the relationship between
the administrators' leadership behavior of provincial nonformal educa-
tional centers and the officials' job satisfaction in the provincial
nonformal education centrs in central region. The sample consisted of
39 administrators and 129 officials under the provincial nonformal
education centers in central region. The instrument for this study
was questionnaire divided into two parts. The first part was required
for the administrators concerning their personal informations and the
leadership behavior and the officials satisfaction. The second part
was required for the officials concerning their personal informations
and the leadership behavior and the officials' job satisfaction. The
analysis of data was employed Percentage, Mean (x), Standard Deviation

(s.D.) and Spearman Rank Order Correlation Coefficient.



The findings revealed that the administrators viewed Lthat the
administrators' leadership behavior tended to be h¥ghly in both Initi-

.

ative Structure and Consideration. But the 66.66% officials viewed that
the administrators' leadership behavior tended to be highly in both
Initiative Structure and Consideration, the 22.22% viewed that to be
lowly in both, the 11.11% viewed that the Initiative Structure tended

to be highly but the Consideration was low. \

The administrator viewed that, the 100% officials' job satisfaction

tended to be highly. The officials viewed that, the 22 .22% officials,
job satisfaction tended to be highly, the 77.77% officials' job satis-.
faction tended to be middle. |

The administrator viewed that, the Initiative Structure was
correlated significantly with the officials' job satisfaction at the
0.01 level, and the correlation coefficient level was 0.85, the Consi-
deration was correlated. significantly with the officials' job satis-
faction at the 0.05 level and the correlation coefficient level was
0.33

The officials viewed théf, the Initiative Structure was corre-
lated Significanti& with the officials' job satisfaction at the 0.01
level and the correlation coefficient level was 0.917, the Considera-
. tion was correlated significantly with the officials: job'satisfaction

at the 0.01 level and the correlation coefficient level was 0.90.



