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The objectives of this research are twofold: (1) to study the relationship between the organization
size and the market position and the application of balanced scorecard and (2) to study the relationship
between the application of balanced scorecard and the change in organization performance. Thus the
change in organization performance might be effected by other factors. Therefore in this study, the
researcher choose an organization size, a market position, a type of industry and a market to book ratio
to be the control variables. The research method consists of: (1) empirical research and (2) survey
research. The researcher collected data from financial reports and sent the questionnaires to the
manager of accounting department and chief financial officer of the listed companies in the Stock
Exchange of Thailand. The methods of testing and analysis are the descriptive statistics, logistic
regression and multiple regression. The interested models of this research are twofold: (1) test the
relationship between the organization size and the market position and the application of balanced
scorecard and (2) test the relationship between the appilication of balanced scorecard and the change in
organization performance by there are the organization size, the market position, the type of industry and

the market to book ratio to be the control variables.

The first model, the result found that greater organization size, the higher the probability the
organization will use of balanced scorecard. No evidence showed that market position associated with

application of balanced scorecard.

And the second model, the result found that application of balanced scorecard was positively
associated with change in organization performance. Moreover, type of industry was associated with

change in organization performance. No evidence showed that organization size, market position and

market to book ratio associated with change in organization performance.





