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Abstract
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The study on “Social Capital and the Financial Administration of Local
Government Organizations : Cases Study of Huay-Ka-Pi Sub District Administration
Organization, Muang District, Chonburi Province and Kao-Sam-Yod Sub District
Administration Organization, Muang District, Lopburi Province” aimed at studying the
circumstances of Social Capital of Financial Administration in Local Government
Organization (LGO), the relations of Social Capital énd Financial Administration and
also presenting the guidelines of utilizing social capital in Financial administration.
Qualitative research is used for collecting data with techniques of in-dept interview,
focus group discussion, participatory observation, processing and analyzing data with
descriptive explanatory.

Huay-Ka-Pi Sub District Administration Organization is the large organization
settled near the city of Chonburi , opposite Ang-Sila Tambol . The Executive committee
of Huay-Ka-Pi LGO are very dedicate and trusted by the people. | That is the chief of
district or Kamnan Nong (Mr. Wattana Tongprakob) which his power influenced the
same success to his family. He has very good connection with outside networks that
caused Huay-Ka-Pi LAO to strengthen Financial administration. |

Kao-Sam-Yod Sub District Administration Organization is also the large
organization settled near the city of Lop-Buri. The location is appropriate for Military
areas. So, there are 8 Military camps and 1 Military Hospital. The successes of Kao-
Sam-Yod Sub District Administration Organization also depend on the Executive
Committee, the LGO Council and human capital.

The study of 2 A Sub District dministration Organizations found that :-

1. The success of LGO which received Good Governance Awards truly
have high social capital . Social capital are leadership, team work, human capital,
participation, mutual perception and considering community helps as for the total
community which means 6 domains; namely, economic, social , cultural , political,

technological and environmental domains. Using social capital in thinking and
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practicing systems will enrich good output and outcome of financial administration. The
people have willing to pay tax, satisfying in LGO's services and increasing revenue. The
expenditure of LGO's revenue are transparently stressed on people's well- being.

2. Utilizing social capital will empower communities. Giving people
opportunity for making decision help them learn more. The culture of mutual aids, trust,
solidarity and so on will drive LGO more constructive and strengthening performances.

3. Each LGO has differences in contexts and development. They should
manage themselves by learning social capital and utilizing for public interests. So, the
LGO Executive Committee and the LGO Council should pay more interest in social
capitol in order to cooperate and coliaborate in upgrading the sustainable potentiality of
LGO.

4.  The strong Financial administration of LGO is depended on the
community people to learn for self-management, decentralization, people participation
in self-governance in accordance with democracy. This will flourish the empowerment of

people and genuine democracy.





