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The purposes of this research were 1) to compare the averages of multiple role commitinent,
psychological well-being, managerial skills and performance between groups of administrators with
different gender, age, educational levels, and fields and to study the effects of multiple life role
commitment on psychological well-being and managerial skills of the government university
administrators 2) to develop and validate the non-recursive model displaying relationships between
multiple role commitment, psychological well-being, managerial - skills and performance ‘of
government university administrators, and 3) to test the invariance of the hypothetical models across
groups of administrators with different gender, age, educational levels and fields. The multi-stage
sample consisted of 167 heads of department or equivalent fram eight government universities in
Bangkok. The research instruments were 3 questionnaires for department head, dean and staff
member. Data analysis were descriptive statistics, anova, manova, and multiple regression analysis
using SPSS 11.5. Structural equation model analysis using LISREL 8.52 to validate and to test the
invariance of the hypothetical model across groups of administrators with different gender, age,
educational levels, and fields.

The major findings were: 1) There were no significant differences in means of multiple role
commjtment and managerial performance but there were statistically significant difference in means
of psychological well-being and managerial skills between groups of administrators with different
age. The younger group (<50) had higher average of purposes in life but they had lower average of
life satisfaction and people-related skills as compared to the older group (51-60). There were no
significant differences in means of multiple role commitment, psychological well-being, managerial
skills and performance between administrators with different gender, educational levels, and fields.
2) muttiple life role commitment significantly predicted psychological well-being in the aspect of self- -
esteem and predicted managerial skills in the aspect of interpersonal skills and task-related skills
with R equal to 20.6, 24.2 and 23.9, respectively. 3) the developed non-recursive model displaying
relationships between muitiple role commitment, psychological weli-being, managerial skills and
performance of government university administrators fitted nicely to the empirical data (chi-square =
113.213; df = 115; P = .530; GF1 = .932; AGF! = .888). The three independent variables in the model
could explain 14.5 percent of managerial performance 4) The hypothetical models were invariant in
term of model form but they were invariant in term of causal effects between latent endogenous
variables and other parameters across groups of administrators with different gender, age,
educational level, and fields excepting the causal effects between latent endogenous variables were
invariant across groups of administrators with different educational level.





