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This study aimed to investigate and compare the needs for self-development of school
administrators under Suratthani Educational service Area office, in four aspects :
personality, academic, administration, and health, and four methods of self - development
training, further education, study visits, and self-study ; as perceived by school administrators,
assistant administrators totaling 286 persens obtained by the multistage sampling technique.
The instrument used for data collection was a rating-scale questionnaite containing 48 items
with discriminating powers ranging between .34 and .78 and an ovérall reliability of .93
The data were statistically analysed by means of mean, standard deviation, and percentage;

and the hypotheses were tested by means t-testand  One-way Analysis of Variance.

The findings are as follows:

1. Administrators as a whole and as classified by position status have an overall
view that the school administrators under Suratthani Educational service Area office
need to develop themselves in general and in each aspect at a more level.

2. Administrators with different position statuses show different views on the
administrators’ need for seif-development by sex, and by educational in each aspect at
the .05 level of no significance.

3. Administrators with different position statuses show different views on the
administrators’ need for self-development by working experience, by si ze of school and
Educational service Area office, in each aspect at the .05 level of significance.

4. The methpds uéed for the administrators’ self-development are : Training aspect
: by 68 percentage, study visits : by 20 percentage, self-study: by 8 percentage, and further

study : by 4 percentage.





