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ABSTRACT

The purposes of this descriptive research were: (1) to describe personal characteristics, jdb
empowerment, and job performance according to nursing standards of professional nurses; and (2) to
explore the influence of personal factors and job empowerment on job performance according to nursing
standards of professional nurses at community hospitals in Region 11, Thailand.

Multi-stage random sampling technique was used for selecting subjects. Questionnaires were
used for collecting the data from 274 professional nurses. Questionnaires consisted of three parts: personal
characteristics, job empowerment, and job performance according to nursing standards of professional
nurses. The content validity was verified by five experts. The Cronbach Alpha reliability coefficients of the
second and the third parts were 0.92 and 0.94 respectively. Statistical devices used for data analysis were
frequency, percentage, mean, standard deviation, and multiple regression.

The research findings were as follows. (1) Sixty eight percent of professional nurses are
married, and sixty four percent of them had more than six years experiences. Job empowerment and job
performance according to nursing standard of professional nurses were rated at the high level. (2) Job
empowerment increased if power was granted in their job, and was a statistically significant influence on job
performance according to nursing standard (p < .05) and it accounted for 18.5%. The results of this study
can be used as a guideline to develop and to increase nurses’ professional competencies according to nursing

standard of professional nurses.
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