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The objectives of this research were to study 1) factors on personal information,
establishment and social support for employees in Yasothon province ; 2) labour welfare
needs of these empioyees ; 3) factors related to their labour welfare needs ; and 4) factors
affecting these needs.

The sample group consisted of 390 employees in Yasothon prevince through a
interview schedule as a tool 'for collecting quantitative data. These data were then
statistically analyzed with the SPSS for Windows program for percentage, mean standard
deviation, Pearson’s Correlation Coefficient and Multiple Regression Analysis.

The results of the research :

i. Employees’ personal information : More females than males were found, with
an average age of 29.94 years, most having finished 'Matthayomsuksa 3, having and
average monthly income of 4,610.22 bath married and living together the most, with and
average work period of 5.06 years and most in service work.

Factors on establishment : Most employees worked in production industry
establishment-the medium-sized establishment was found the most.

Factors on social support : Employees were moderately found related to their
employers as well as their awareness of labour welfare information, the same as their
awareness of this information from the sources.

2. Their labour welfare needs were highly found in all aspects.

3. Factors related to such needs through Pearson’s Correlation Coefficient y Sex,
age, education, marital status, work period, size of establishment, relationship with
employers, awareness of information and sources were found related to these employees’
labour welfare needs at a 0.05 level of signiﬁcance. '

4. Factors affecting such needs through Multiple regression Analysis : Education
(X,), age (X,), Sources of information (X;), relationship with employers (X,) and
sex (X;) were found affeciing such needs (Y) at a 0.05 level of significance ; thesc
variables help explain such needs at 26.7 percent with the equatioﬁ in raw score :

Y = 90.427 + 7.662X, + 0.421X, + 0.303X, + 0.218X, + 3.215X,
and with the equation in standard score :

Z = 0.375Z, + 0.259Z, + 0.212Z, + 0.2G0Z, + 0.163Z,





