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Abstract TE 131960

The purposes of this study were to investigate temporarily-employed teachers' problems
and needs and tc comnpare the administrators' and the teachers' cpinions on those problems
and needs. Five aspects were examined; workshop practice teaching, tools and equipment,
machines, office materials, buiidings and duties other than teaching load. The subjects of the
study were 62 administrators and 229 instructors in eastein region vocational institutes, making
a total of 281. Two hundred and ninety-one questionnaires were distributed while 247 (84.88%)
completed questionnaires were returned and used to collect the data. Percentage, arithmetic
mean, standard deviation and t-test via SPSS software for Window were employed to analyze
the data.

The study revealed that the teachers' teaching load ranged between 20 to 25 teaching
periods for regular class and was less than 5 periods for the twilight one. Most of them taught
34 courses. The teachers' education qualification accorded with the courses they were
responsible for. Nearly all teachers did not hold any education certificate. Apart from teaching
load, an average of 2 extra jobs including student supervision was assigned according to their
knowledge and ability.

In regard to the teachers’' problems, it was found that the administrators and the
teachers shared the same opinions. Both grocups viewed the problems, no matter as a whole or
in details, as being at a moderate level except for two items on which both groups had

different opinion. They were the problems in relation to teaching and studying materials, and

lighting systern and ventilation in the workshops. Compared with the administrators, the
teachers viewed these two problems as being at a higher ievel. The findings were statistically
significant at .05 leve).

As for the needs, most temporarily-empioyed teachers needed training especially in
lesson plan preparation, teaching methods, how to 1se and maintain tools, equipment and
machines. For the security, income and welfare, most of them wanted the government and the
administrators to set a policy on better wage payment system, and to provide them with the
same welfare as that of the civil servants. Increase of the number of permanently employed
teachars was demanded. For the needs in relation: to the extra duties, the temporarily-employed
teachers proposed that only one job should be enough. They also needed administrators'

continuous supervision and follow up as well as working morale.





