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ABSTRACT
TE 155041

The objectives of this research were (1) to study causes of waste management
problems , situation of problems and impacts from waste management problems in
Chiang Mai municipality and ( 2 ) to study methods of waste managemeat problems in
Chiang Mai municipality.

The methodology was quantitative and gualitative research. Quantitative data were
collected from questionnaire of stakeholder that was middle — level population who live in
town and businesses in Chiang Mai municipality. Qualitative data were ccllected from
interviewing subjects who live in Chiang Mai municipality and observation of environmental
problems it each district of Chiang Mai municipality. Descriptive Statistics and Chi — square
were used to analyze Quantitative data. Qualitative were analyzed by content analysis.
Results of the analysis were as tollows:

1. Waste Problem Management’s situation from middle-level population and
entrepreneurs in Chiang Mai municipality, an impact distributed to many imperiant places aiound
the city, which directly affected physical and mental health through community’s tourism and
economies. The problem intensitive measurement was in medium level significance and in
severe level as secondary priority.

An impact from the problem consists of direct and indiiect ways. A direct impact

affected to population’s hygiene, and an indirect impact affected image of Chiang Mai in tourist’s

view which involved to tourism and per capita income. The problem waste management impact
affected everybody, an Intensitive i1.ipact was in medium level .

Causes of waste management problem were lack of strictness in law and officer’s
behaviors of municipality, local people ignored the problems and common good.

2. Responsible Stake in solving the problem was population and municipality as
secondary priority. There are many ways to solve waste management problems, Such as, Giving
knowledge and awareness to pecple, Increasing population’s participation in waste management
as selected waste, 3. Supervising utensils through look after and Giving information to involving

organization and to be strict to officer’s working.





