unAnsa

T160114

MReARNINBQUIT e 1) Lﬁaﬁm:nuanszwummu‘[ﬂmwﬁnﬂs:ﬁueg'umw
dnniwiennfiRereaasinmunsug sz 2) atsuauumlunnFin g
wihsuwlsntone fhunsisedafnn Urzmnaid i hums@inun Wunyaanmnanis
uvidaiswennaludawindednel S 384 e Tnelduuuseunuangiiaghy

d: - - < . qad‘ « « g 7 s e;
wIaaNe  seunnAnNAaiusieuliite atanldluntsimmsd  Wud Yeuas Fads

A1 ANOVA WAz A1 Chi-Square

HANTTANIWLIGN
1. wlennefnansznylunsausiayasinsmisnisumng
- pry « - P o
2. WA OE) TTALINTTANI ADUANEN THSIATIRUNIIANE VAT
.:: PR ar ° ' k% d‘ < g -l .
STHZAMUNIRIY s2dusumie meld wazanL{iBw Juasie

ANNAMTIUAD UL



ABSTRACT

TE160114

The objectives of this research were: 1) to study the effects of the policy on the
performance of the medical personnel and 2) to suggest ways to improve the policy.

A closed-ended questionnaire, containing opinion questions on the policy, was
used to ccllect quantitative data trom 384 medical personnel in Chiang Mai province.
Data analysis involved statistics such as percentage, mean, ANOVA and Chi-square.

The findings were:

1. The policy had negative effects on the performance of the medical

personnel.

2. Gender, age, level of education, former educational institute, length of time

after graduation, duty, duration of work, position, income and workplace

affected the opinions.





