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A study of time spent among nursing personnel is important to assist in improving the
nursing personnel role. The purposes of this study were to examine time spent among nursing
personnel in direct nursing activities, time spent in other nursing activities, new patient admission
and proportion of nursing workload during each shift. The subjects were 23 nursing personnel in
the female surgery ward. A purposive sample of 30 and new patient admission of 12. Data
collection took place during April 27, 2006 until May 3, 2006. The research instrument used was
the record form. Content validity of description of direct nursing activities and descriptive of
other nursing activities were land 0.98 respectively. Interrater reliability of record time patient
classification was 1. Interrater reliability of observer’s record activity was 0.95. Data were

analyzed using frequency, percentage and standard deviation.

The results of the study revealed:

1. The average time spent on direct nursing activities per case during 24 hours in each
patient category was 4.48 hours for a critical patient, 1.22 hours for a semi critical patient, 0.68
hours for a moderate patient and 0.67 hours for a convalescent patient.

2. The average time spent on direct nursing activities was 49.40 hours during 24 hours:
17.76 hours during day shift, 16.84 hours during evening shift and 14.80 hours during night shift.

3. The average time spent on other nursing activities was 79.63 hours during 24 hours:
42.84 hours during day shift, 19.67 hours evening shift and 17.12 hours during night shift.

4. The average time spent on admitted patient activity was 2.41 hours during 24 hours:
0.88 hours during day shift, 0.88 hours evening shift and 0.62 hours during night shift.

5. The proportion of nursing workload during day shift, evening shift and night shift was
46.96: 28.30: 24.74 respectively.

The results of this study can be used as data to improve nursing system assignment and
personnel allocation to enhance quality and to make managing human resources more efficient

and improve the classification tool.





