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The purposes of this correlation research study was to examine relationships and to identify if
independent variables were good predictors between the nursing work environment, nurse
characteristics, and nurse-sensitive indicator which was nurse jobs satisfaction, general hospitals,
northeastern Thailand. The study was done at a nursing unit level. Study sample were 104 Medical,
Surgical, Orthopedics and Obstretrics -Gynycological nursing units inl3general hospitals. The nursing
units data were collected by systematic random sampling from 431 registered nurses representatives
which were working in these nursing unit samples. Study instrument was a questionnaire composed of
three sections. The first section included questions asking about nurse characteristics data. The second
section was questions asking about nurse work environment which was modified from The Nursing
Work Environment Index- Revised which modified from Aiken & Patricain (2000). For the work
environment, it divided into four parts which were nurse control over practice, nurse autonomy, doctor
- nurse relationships, and organization support. The third section included questions asking about
nurse job satisfaction which was the questionnaire of Thai Bureau of Nursing. Reliability testings of
- work environment were done and computed using Chronbach’s alphas which were equal to 0.96 for
overall score and 0.84 to 0.91 for each part score. Chronbach’s alpha of nurse job satisfaction was
0.87. The data analyses were done at the nursing unit level and reported in terms of mean, standard
deviation, Pearson’s correlation, and Stepwise Multiple Regression.

Results indicated that all parts of work environment had positive correlations with nurse job
satisfaction ranged from r= 0.53 to 0.73 at 0.05 level of significance. Nurse characteristics, year of
working experience had low positive correlation with nurse job satisfaction (r = 0.24). The results
showed that variables of work environment (control over nurse practice and nurse autonomy), nurse
characteristic (years of working experience) did explain total amount of variance of nurse job

satisfaction all together 57.3 percents.





