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The purposes of this research were to study and compare the levels of
motivation factors in work performance of the Central Labor Court personnel as
classified by personal factors in order to present guidelines for further development of
the Central Labor Court personnel. The researcher collected research data from the
research sample comprising 137 personnel of the Central Labor Court. A questionnaire
was employed as the data collecting instrument. The employed statistics for data
analysis were the percentage, mean, standard déviatioh, t-test, and F-test. |

Research ﬁ‘ndings were as follows:

1. Regarding the Central Labor Court personnel, the majority of the sample was
females (65 percent); the largest group (35.8 percent) was 31 — 40 years old:; the
majority (565.5 percent) was of single status; the majority (63.5 percent) had bachelor’s
degree educational levei; the majority (54.0 percent) had less than 10 years work
experience; and the largest group (48.9 percent) had monthly salary of below 10,000
baht. The overall motivation factor in work performance of the Central Labor Court
personnel was at the high level. When considered by factor, it was found that the
motivation factors of work achievement, recognition and respect, nature of work,
responsibility, career advancement, and self and career growth were at the high level.

2. Results of hypothesis testing revealed that the Central Labor Court personnel
with different personal factors differed significantly in their work performance motivation

factors of recognition and respect, and self and career growth.





