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The purpose of this research were to study managerial value as perceived by head nurses,
and to examine the relationship between personal factors, work achievement, interpersonal relationship
and managerial value. The population consisted of 122 head nurses obtained by purposive sampling.
The research instruments were personal factors, work achievement, interpersonal refationship and
managerial value questionnaires. The content validity and reliability were established. The Cronbach’s
alpha coefficients were .80, .94, and .96, respectively. Statistical techniques utilized in data analysis were
percentage, mean, standard deviation and Pearson’s product moment comrelation.

Major findings of this study were as follows:

1. Mean score of managerial value as perceived by head nurses, hospitals under the
jurisdiction of the department of Medical Service, Bangkok Metropolitan area was at the high level
(X =4.12, $.D. = .045).

2. The relationship between age and managerial value as perceived by head nurses was
statisticaily significant (r = .20, p<.05).

3. The relationship between work experience and educational level with managerial value
as perceived by head nurses were not statistically significant. (C = .145, X2 =2.620, p<.05).

4. The relationship between work achievement and managerial value as perceived by head
nurses was positively statistically significant (r = .50, p<.05).

5. The relationship between interpersonal relationship and managerial value as perceived by

head nurses was positively statistically significant. (r = .69, p<.05).
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