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The purpose of this research was to develop the competency scale of staff nurses, in
obstetric and gynecological operating room. The sample was 282 of head nurses and staff nurses.
The instrument was a 5-rating scale questionnaire about competency of staff nurses in obstetric and
gynecological operating room. Content validity and reliability were conducted. Cronbach's alpha
coefficient was .98. The data were anatyzed using Principal Components Extraction and Orthogonal
Rotation with Varimax Method. To develop the competency scale, 360 degree assessment was
introduced, the researcher assessed Pearson's correlation coefficient and agreement among
evaluators who were self, head nurse, and staff nurses in governmental hospitals, Bangkok

Metropolis.

Research findings were as follows:

1. Eight significant factors of staff nurses comprtency in obstetric and gynecological
operating room were identified. These factors were described by 61 items that accounted for 71.48%
of the total variance. The eight factors were 1) Information Technology and Innovation,
2) Communication and Ethics, 3) Resuscitation skill, 4) Risk Management, 5) Patient Safety,
6) Health Promotion, 7) Coordination and Human Relationship, and 8) General Management.
The competency scale of staff nurses in obstetric and gynecological operating room was developed
from these 8 factors, 61 items.

2. The result of the assessment by self, head nurse, and colleagues was high. (X = 4.03,
3.61, and 4.05, respectively) The result between the assessment by self and head nurse was not
related, the assessment by self and colleagues was positively related (r = .30), and the assessment

by head nurse and colleagues was positively related (r = .40).





