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# # 4582197026 : MAJOR ACCOUNTANCY

KEY WORD: ETHICS / ACCOUNTING CAREER
CHAWANNUCH KITJAROEN : FACTORS AFFECTING THE RECRUITMENT OF
ACCOUNTANTS IN THE PERSPECTIVE OF EMPLOYERS. THESIS ADVISOR :
ASST. PROF. WACHIRA BOONYANET, Ph.D., 100 pp. ISBN 974-14-1998-8.

The main purposes of this thesis are to study factors affecting the recruitment of
accountants in the perspectives of employers of private and listed companies in the Thai
Stock Exchange and to compare their perspectives on these factors. The study
employs a questionnaire survey method to collect the data from both cheif accountants
and human resource managers. The questions are devided into 5 areas: knowledge
skill, operating techniques and personality, ethics, experience skills, academic
background in related fields. Not only descriptive statistics (percentage, mean and
standard deviation) but also inferential statistics (Factor Analysis and Mann — Whitney U

test) are used to analyze the data and to describe the resuilts.

It is found that both companies are likely to similarly employ accountants using
the same factors including operating techniques and personality, academic backgroud
in related fileds and ethics. Private companies recruit accountants w}th operating
techniques and personality criteria while listed companies recruit accountants with
academic background in related fields criteria. However, listed companies are more
likely to hire their accountants with analysis and problem solving skills than private
companies. The factor analysis shows that private companies require their employees
in the combination with the ability to communicate with others. In contrast, listed

companies hire employees in the combination of strong academic background.





