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The purposes of this research were twofold: (1) to develop a training program on
Mind Development based on the Great Foundation of Mindfulness and the Noble
Eightfold Path of Chaloem Phra Kiat Mind Development Center, Ban Wang Muang; and
(2) to develop the training handbook on Mind Development Based on the Great
Foundation of Mindfulness and the Noble Eightfold Path.

Regarding the training program development, it was found that the training
program structure was composed of seven components, namely, the training outcomes,
training contents, training techniques, training media, training duration, key performance
indicators, and evaluation instruments. Also, seven training activities were identified: the
first activity on the Four Noble Truths, the Great Foundation of Mindfulness, and the
Noble Eightfold Path; the second activity on Mind Development; the third activity on
Mind Development and the Family; the fourth activity on Mind Development and
Instruction; the fifth activity on Mind Development and Work Performance; the sixth
activity on Emanating Loving-Kindness from the Mind Inside; and the seventh activity
on Non-attachment to Beings and Existence. Results of evaluation by five training
program content development experts on the congruence between the training activities
and the training objectives revealed that all training activities received the Index of
Congruence (IOC) of more than 0.50 indicating that the developed training program was
appropriate for implementation.

Regarding the training handbook development, the developed training handbook

comprised the details of each component of the training program structure. Results of
evaluation by 10 training program content development experts and resource persons on
appropriateness of the training handbook structure indicated that the developed training
handbook was appropriate for implementation, with the IOC of more than 0.50 for every
component.
, Regarding the try-out results of the training program and training handbook, the
researcher tried out two activities of the training program, namely, Activity 2: Mind
Development, and Activity 6: Emanating Loving-Kindness from the Mind Inside, then
asked resource persons to evaluate trainees on key performance indicators for each
activity with the determined evaluation instruments, and asked trainees to evaluate the
quality of the training handbook by expressing their opinions. Evaluation results showed
that the tried out training activities were effective as indicated by key performance
indicators, and the developed training handbook was appropriate for implementation.





