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ABSTRACT

Competencies of the nurse educator include ability of a person to perform in 5
assigned functions; teaching, nursing personnel development, research, provision of community
services, and cultural promoting and preserving. It is essential to have acceptable competent nurse
educators to provide an efficient nursing education. The purposes of this descriptive research
were to assess competencies among nurse educators in nursing colleges under the Ministry of
Public Health, and to examine competency development activities and facilitating - impeding
factors related to their competency development. The studied population was 985 nurse educators
in nursing colleges under the Ministry of Public Health. The instruments used for data collection
were a demographic profile, Competencies of Nurse Educator Scale, Competency Development
Activities Questionnaire, and Factor Related to Competency Development Questionnaire. The
data were analyzed by using descriptive statistics.

The results of the study showed that the mean scores of the studied population’s
competencies; both the overall picture and 5 subscales: teaching, nursing personnel development,

research, provision of community services, and cultural promoting and preserving, were at a high



level. The highest frequencies of identified activities related to each competency development
were as follows. To receive the opportunity to further their education was for developing teaching
competencies. To gain support in self directed learning on knowledge transferring was for
developing the nursing personnel development competencies. Participation in research workshop
was for the research competency development. To be an organizer of a community service
project was for developing the provision of community service competencies. And, to participate
in the institution cultural, custom and tradition preservation club was for developing their cultural
promoting and preserving competencies. The facilitating factors for their competency
development included their met-criterion experiences, the institution’s policy and short and long
term plans for the staff development, availability of updated computers and electronic media, and
adequacy of financial supports for research in the institution. The impeding factors included the
age which was inappropriate, unclear staff development policy, out of date and inconvenient
computers and electronic media.

The results of this study could be used in the nursing colleges under the Ministry of
Public Health in the future. It provides ways to assess the competencies among nurse educators

and data bases for developing their competencies in the future.



