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The cbjective of this study is to survey and compare the satisfactions of any group of
employers to the graduates of the year 2000 from any faculty of King Mongkut’s Institute
of Technology North Bangkok.

It can be generally concluded that the employers satisfy these target graduates of
KMITNB with high degrees out of three considerations; adaptation of their knowledges to
their jobs, fundamental knowledges influencing for their works and ethical behaviors on
their vocations. In the comparison of employer’s satisfactions to the graduates from each
faculty of KMITNB, it was found that there were no differences with significant difference
at level 0.05 both in Three general and specific considerations for the graduates of faculty
of Engineering, Faculty of Technical Education, Faculty of Applied Science, Faculty of
Industrial Technology and Management and College of Industrial Technology. In the
comparison of satisfactions of employers’satisfactions from difference fields to the
graduates, it was found that there were differences with significant difference at level 0.05
in three general considerations for the satisfaction of the government/state enterprises

employers and private sections. The employers in government/state enterprises pay higher

satisfactions than the private sections.





