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This study focuses on the competency of entrepreneurship in Mueang Chiang Mai
Province of SMEs. -

The data was collected from the questionnaires distributed to 351 small and medium
entrepreneurs who had business in Mueang Chiang Mai Province. From this number, 8 were
medium entrepreneurs, and 343 were small entrepreneurs. The data was run with percentage and
mean value statistics.

The result of the study shows that most of populations are small entrepreneurs, females,
married, aged between 41-50 years old, graduated in bachelor degree and their business type is
service.

Most of entrepreneurs had high 10 competencies of entrepreneurship which were
classified in 3 types of competencies; Achievement Competencies, Planning Competencies, and
Power Competencies. Achievement Competencies consisted of opportunity seeking, persistence,
commitment to work contract, demand for quality and efficiency, and risk taking. Planning
Competencies consisted of goal seeking, systematic planning and monitoring, and information

seeking. Power Competencies consisted of persuasion and connecting, and self confidence.





