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The purposes of this research were to study requirements for human resources
developments in the areas of education, training, self-development, and development of
workplace environment in Petrochemical Industry (Thailand) Public Co., Ltd. and to compare the
requirements for human resources development of the employees of Petrochemical Industry
(Thailand) Public Co., Ltd., who possessed different personal status. The subjects of this research
were 315 production employees of Petrochemical Industry (Thailand) Public Co., Ltd. in Rayong
province. Statistics used in data analysis were mean, standard deviation, requirements comparison
by using t-test and One Way ANOVA. When the difference has been found, Scheffe Procedure
was used in pair testing,

The results showed that:

1. The level of requirement for human r'esources development of the employees of the
mentioned company in overall and each aspect i.e., development of workplace environment,
education, self-development and training was of a high level.

2. The comparison results of requirement levels for human resources development of

the employees of this company through hypothesis test were as follows:
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2.1 The employees with different sexes, levels of education and work experience
had no different requirements for human resources development in overall and each aspect.

2.2 The employees with different ages had different requirements for human
resources development. The employees of not higher than 20 years old and of between 21-30
years old had more requirements for human resources development than those of more than
41 years old when each aspect has been tested, it was found that the employees of between
20-30 years old had more requirements for human resources development than those of more than
41 years old.

2.3 The employees with different incomes had different requirements of human
resources dcvclopmemmovemnaspect.ﬂowcvu,themwasnodiﬁ‘erencewhenﬂxepakwas
tested. But when each aspect has been tested, it was found that the employees with income of
Baht 8,001-12,000 had more requirements for human resources development than those with
income of more than Baht 16,001.

24 The employees with different marital status had different requirements for
human resources development in overall aspect i.c., the employees who were single had more
requirements for human resources development than those who were married However, when
each aspect has been tested, it was found that the employees who were single had more
requirements for human resources in the area of education than those who were married, widow

and divorced.





