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Abstract 
 
 

Thesis   Title The opinions of officers The Thailand Post Officials on 
 Personal  Adminispration. The case study Khlong Chan 
 Post office. 
The  Researcher Narunat  Pakdee 
Level of  Study Master of Arts, Development Strategy 
Year 2006. 
Chairman  Thesis Adviser Associate  Professor.  Dhirayudh   Sundara 
Thesis  Adviser Assistant   Professor.  Prachon  Saengjak 
 
 This research has to research about the officers in The Thailand Post Limited about 
managing people. To compare the comment this research has separate the type of sex , age, Major 
field, salary, marriage, rank and type of division. The population that use in this research are the 
officers in The Thailand Post limited at Khlong Jan post office amount 400 people. The 
percentage, means, and standard deviation and t- test  and f- test . To compare the standard 
deviation of 2 variables. And compare in pairs  With LDS present in the list form. The results 
revealed that 
 1.  The officers that Work in The Thailand Post Limited at  Khlong Chan post office 
had the same agree opinion about managing people. 
 2.  The officers that work in The Thailand Post Limited at Khlong Chan  that had the 
dissimilar factors had the same opinion with no significance.  
 3.  Staffs with different sex, graduation level and salary have significant different 
opinions in a personnel management system. 
 4.  The result from this research can be used to propose a way to improve a personel 
management system of Klongchan postoffice in the future. 
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