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The purposes of this research were to study the job satisfaction of SRT. locomotive
drivers and assistant drivers in order to esta?lish a strategy for SRT. operation. The sampling
groups are SRT. locomotive drivers stationed in the Metropolitan Area i.e. Locomotive
Maintenance Division (Bang sue), Diesel Railcar Maintenance Division, Diesel Locomotive
Maintenance Section (Thonburi) totaling 359.The data was collected by means of questionnaire
and then analyzed by using the computer program and quantitative statistic by using Percentage,
Means, Standard Deviation, Analysis of Variance(ANOVA) and Scheffe’s Multiple Comparison
<;n Treatment Science. The research findings are as follows:

1. SRT. locomotive drivers had their job satisfaction generally at moderate level while
at high level in terms of job safety and welfare.

2. The relations between personal factors and job satisfaction were concluded as the
following. Personal factors relevant to age, education, work and duration current position showed
statistically significant differences at 0.05 while salary , personal factors relevant to marital status

and housing showed no significant differences .





