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Abstract
Thesis Title State and Problems of Personnel Management of Secretariat
- Department Officers under the Office of Permanent Secretary of

Ministry of Defence.

The Researcher Master Sergeant 1" Class Chanchai Deebuk (IMSGT)
Level of Study Master of Business Administration, General Management
Year 2006

Chairman of Thesis Adviser Assoc. Prof.Sujitra Janthana
Thesis Advisers Lakana Janya, Ph.D.

Ajamn Atchara Chamniprasart

The purposes of this survey research were to study state and Problems of personnel
management of Secretariat Department officers under the Office of Permanent Secretary of
Ministry of Defence and to compare the opinions of commissioned officers and lower ranked
military officers of the said department. The samples in this study were 248 commissioned and
lower ranked military officers. The data were analysed by using package computer program. The
statistics used in this research were percentage, mean, standard deviation and t-test.

The results of this study revealed that :

1. For the state and problems of personnel management of commissioned and lower
ranked military officers, it was found that commissioned officers’ overall opinion to ward the
state of personnel management in seven aspects were at moderate levels, wherealst lower ranked
military officers’ overall opinions toward this management were at low levels.

2. For the problems of personnel management of commissioned and lower ranked
military officers , it was found that commissioned officers’ overall opinions toward the problems
of personnel management in seven aspects were of moderate levels, whereast tower ranked
military officers’ overall ophﬁons toward these problems were of low levels.

3. Haying compared the opinions of commissioned and lower ranked military officers
toward the state of personnel management, it was found that fheir opinions toward this state of

personnel management were different.
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4. Hiving compared the opinions of commissioned and lower ranked military officers
toward the problems of personnel management, it was found that their opinions toward these

problems were different.



