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ABSTRACT

The purposes of this research were to (1) propose a short-course training
model for Ubon Ratchathani Agriculture and Technology College; and (2) study
opinions of trainees in the short-course training program of Ubon Ratchathani
Agriculture and Technology College.

The research sample comprised two groups of residents of Kham Hai Yai
Sub-district, Don Mod Daeng District, Ubon Ratchathani Province, Who were
involved with the two stages of the study. The first stage, the survey of training needs
to obtain information for developing the short course training model, employed a
questionnaire as the instrument to collect data from a sample group of 193, and the
second stage, the implementation of the developed short-course training model in
actual training and studying opinions of trainees toward the short-course training
program. Solicited feedback opinions from a sample group Of 38 trainees of the short-
course training program. Statistics for data analysis were the mean, standard deviation,
and t-test.

Research findings were as follow : (1) The proposed short-course training
model for Ubon Ratchathani Agriculture and Technology College had the following
details : (a) regarding the determination of trainee qualifications, trainees should come
from the same village or sub-district, and should have the same occupation with the
same or similar problems; (b) regarding the training program organization, the training
program should be oriented to solving problems of trainees and should include new
and up-to-date technologies; (c) regarding the organizing of resource persons and
training methods, the resource persons should be experts in the field, the training
contents and activities should include field trips and knowledge exchange among
trainees, and training materials should include a lot of pictures; (d) regarding the
organizing of training location and training duration, the training should be organized
in the residential area of trainees during January-April, and the training session should
take three days; and (e) regarding the training evaluation and follow-up, there should
be pre-testing and post-testing for the training, and there should also be follow-up
activities on the training outcomes. (2) The majority of trainees were highly satisfied
with the training program organized by the college (overall rating mean = 4.40), with
the three most satisfied items being as follow : the training program is relevant to the
needs of trainees (rating mean = 4.71), the provision of hands-on practice during
training (rating mean = 4.71), and the training is held in the residential area of trainees
(rating mean = 4.66). From the comparison of trainees’ achievement mean score before
and after the training, the trainees’ post-training mean score was significantly higher
than their pre-training counterpart at the .01 level, indicating that the developed short-
course training model enabled trainees to significantly increase there knowledge on the
topic of the training program.
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