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The purpose of this research were to study the factors affecting the intent to
leave of professional nurses, governmental hospitals, Bangkok Metropolitan area and to
search for the variables which can predict the intent to leave of _professional nurses.
The population consisted of 392 professional nurses, governmental hospitals, Bangkok
Metropolitan area, randomly selected through stratified random sampling technique.
The research instruments were personal factors, organizational factors and the intent to
leave questionnaires. The content validity and reliability were established. The Cronbach’s
alpha coefficients were .80, respectively. Statistical techniques utilized in data analysis

were percentage, mean, standard deviation, Chi-Square and Logistics Regression Analysis.

Major findings of this study were as follows:

1. The results showed that 23.7 percent of professional nurses have intent to
leave, 57.1 percent of professional nurses think about resignation and 19.1 percent of
professional nurses never thought about resignation.

2. Organizational factors predict the intent to leave of professional nurses,
governmental hospitals, Bangkok Metropolitan area significant at the level .05 are

opportunity to select the new job and role overioad of the nurses.





