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This descriptive study was designed to study employee participation, organizational
climate, work productivity and to examine the relationships between employee
participation, organizational climate, and work productivity as perceived by staff nurses
in hospitals under the jurisdiction of Bangkok Metropolitan Administration. The sample
consisted of 408 staff nurses, selected by multi-stage random sampling technique. The
research instruments were Employee Participation Questionnaire, Organizational Climate
Questionnaire, and Work Productivity Questionnaire. Content validity was established by a
panel of experts. Reliability of the instruments by Cronbach’s alpha coefficients were .85,
87, and .84 respectively. The data were analyzed by using percentage, mean, standard

deviation, and Pearson's product moment comelation coefficients.
Principle findings were as follows:

1. Employee participation of staff nurses in hospitals under the jurisdiction of
Bangkok Metropolitan Administration was at the high level (X= 3.87), organizational climate
was at the high level (x=3.68) and work productivity as perceived by staff nurses in
hospitals under the jurisdiction of Bangkok Metropolitan Administration was at the high
level (X=3.87)

2. Employee participation of staff nurses in hospitals under the jurisdiction of
Bangkok Metropolistan Administration was positively related to work productivity at the p-
value <.05, {r = .60)

3. Organizational climate was positively related to work productivity at the p-value

<.05, (r = .54)





