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The purposes of this research were to study, analyze and collect suitable guidelines
for development of Distance Learning Management in Linguistic, Industrial Administration, and
Basic Industrial Vocations, and to present the proper results. The samples in this research were
90 trainees in all 3 training programs of the Distance Learning System and 14 experts in
Distarce Learning Management and Educational Management in 3 fields of study. The
research instruments were questionnaires and the interview schedules. The analyses of
quanttative data were conducted by SPSS to obtain fundamental statistic. The content
analysis was employed to analyze the qualitative data.

The results indicated that the target trainees have unanimous agreement at a high level
(X =3.829) on all three averages: with important an suitabie guidelines, format, end operation
with the following averages; X = 3.984 for curriculum and distance learning set management,
X = 3.900 for measurement and evaluation, and X = 3.603 for training management
respectively. The experts all agreed that the improvement of workers in the industry jobs using
distence learning pattern was important enough to be suddenly supported to gain efficient and
effective outputs, especially for industry employees to have ongoing study such as: basic
knowledge necessary for life: up-to-date information and knowledge on technology and social
modifications from the press and media, useful for improvement of life style, and they should
get recessary skill and vocational training useful for their jobs. The Dislance Learning will
result in their higher personal levels of capabilities in working, discipline and positive attitudes
in their industrial jobs. The direction of this education management should concentrate on these
3 groups, Unskilled, Semi-skilled and Skilled workers. There should be a style of cooperation
between government and private sectors to enforce efficient and effective distance learning to
continucusly improve any level of industrial personnel. This will meet requirements of job

markets and keeping up with the recent development of modern technologies.



