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An Inquiry into the impact of Rajabhat university presidents’ leadership and
administrative styles on faculty and students is the objective of this research. Relevant
research findings on geography of power and centrality indicate that such styles have
impacts on quality of students and faculty, the mainstay of university academic excellence.

Rajabhat universities have recently been upgraded from institutes and
geographically cover the Kingdom of Thailand extensively. Prevalent uniqueness lies in
being the higher learning resources for local community strength and development.

Written documents delineate missions, visions, strategies and goals all indicative of
academic excellence. It is, therefore, interesting to discover whether actual leadership and
administrative styles do serve such formal commitments or not.

The study is triangulated with the judgments of presidents, other administrators,
faculty and students on actual dimensions of presidential styles. Critical incidents
techniques were used in the interviews with 16 presidents — a sample of 8 large and 8 small
universities. Survey questionnaires were collected from 161 administrators 472 faculty and
2,177 students. The total sample is, therefore, 2,826.

Data were analyzed by content analysis with descriptive statistics, ANOVA and
factor analysis. Moreover, sociometries were constructed on the basis of presidential
communications with his constituencies.

Results indicated nonsignificant differences among the 16 case studies.
Sociometries portray obvious distal impacts on faculty and students, whereas inner circles
of administrators monopolize proximal impacts.

Even though factor analysis reveals concomitant results with content analysis of
presidential interviews with 4 sets of leadership and administrative styles. The most
evident of all styles is the number one, as follows: (1) visionary leadership with regulatory
democratic; (2) coaching with entrepreneurial people-oriented; (3) charismatic with
resonance; and (4) distal with authorization.

Highlights of the study ascertain presidents as more administrative prone than
leadership-oriented. It is also confirmed that written commitments are incoherent with
actual communications, as confirmed by all constituencies that the first three lacks in
Rajabhat universities are directly connected to faculty and student qualities, an important
indicator of presidential styles. Such insufficiencies are academic excellence, quality of
graduates and reputations of faculty.





