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The purpose of this research was to develop, validate and compare weight important to the basic education
external evaluator empowerment indicators. The samples consisted of 814 external evaluators from 19 assessment
companies. The data of this research was collected by questionnaire and the research data was analyzed by employing
SPSS for Window version 13.00 for descriptive statistical and LISREL 8.72 for third order confirmatory factor analysis.

The research results were as follows:

1. The basic education external evaluator empowerment indicators consisted of 81 indicators, 12 factors and 2
parts. The 2 parts consisted of 7 factors 46 indicators of process and 5 factors 35 indicators of outcomes.

2. The structural models of the basic education external evaluator empowerment indicators, ranging from the
highest factor loading, were the assessment company's assumption responsibility, the assessment company's constructs
evaluation team work, the assessment company’s information, the assessment company's constructs motivation, the
external evaluator's competencies in work, the assessment company's evaluation and improve in work, the assessment
company’s supporting, the assessment company's decision making participation, the external evaluator's self
responsibility, the external evaluator's status, the external evaluator's self esteem and the external evaluator's good attitude
in work. A

3. The basic education external evaluator empowerment indi.cators could b;a displayed in composite equation
like

emp_ex_e = .05( Zsupport) + .12(Zinforma) + .31(Zas_resp) + .10{Zparticip) +
15(Zt_work) + .22(Zmotive) + .06(Zeva_impr) + .14(Zcompete) -
03(Z status) + .003(Z self_res) + .03(Zself_est) - .01(Zattitude)

4. The most important opinion and advice of the basic educatior: external evaluator empowermeant came from 3
questions. The 3 answers were shown retrospectively. It's advantageous for the basic education external evaluator to
acquire knowledge, ability and skill construction for the efficient, successful external evaluation to be completed
continuously and systematically (32.12 %). The problems and obstacles of basic education external evaluator empowerment
which were criteria and methods of external evaluation from ONESCA have been ambiguous and unstable (10.46 %).
Another advice from the basic education external evaluator. empowerment stated that ONFSCA should increase the
reward for external evaluation from ONESCA (17.95%).





