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The purposes of this study were (1) to investigate the relationships among attitude
toward business take over, adjustment self-efficacy, social norms and acceptance for change of a
taken-over private hospital employees and (2) to investigate predictive power of attitude toward
business take over, social norms and adjustment self-efficacy on acceptance for change of a
taken-over private hospital employees.

The subjects were 300 employees of a taken-over hospital in Chiang Mai Province. The
research instrument consisted of 4 questionnaires (1) attitude toward business take over; (2) social
norms; (3) adjustment self-efficacy; and (4) acceptance for change. Descriptive statistic,
Pearson’s product moment correlation and multiple regression were used in data analysis.

The result were as follows :

1. Attitude toward business take over was positively related to acceptance for change of
a taken-over private hospital employees (p <.01).

2. Social norms was positively related to the acceptance for change of a taken - over
private hospital employees (p < .01).

3. Adjustment self-efficacy was positively relate to acceptance for change of a taken-
over private hospital employees (p <.01).

4. Attitude toward business take over, social norms and adjustment self-efficacy jointly

predicted acceptance for change of a taken-over private hospital employees.





